Training Opportunities

The Wisconsin Department of Justice (DOJ) supports and encourages participation in professional
development opportunities whenever possible. Being mindful of state funding, DOJ encourages
subgrantees to prioritize their highest training needs and consider new training opportunities that
they may not have previously attended. This document includes information about new state and
national opportunities, including some that are low-cost or free trainings. DOJ looks forward to
working with you to make the most of your training time and funding.

In 2025, DOJ—in collaboration with the State Courts—hosted regional trainings on the
Treatment Court and Diversion Standards. These trainings will be offered again in 2026, with
dates and locations to be announced in Fall 2025.

DOJ will continue to support attendance at the following frequently attended trainings:

. WATCP 2026 Statewide Conference — April 22-24, 2026
. RISE26 — July 20-23, 2026
«  WATCP 2026 Coordinator Conference — Dates TBD

In addition to these, DOJ encourages sites to consider attending role-specific trainings.
Examples include:

e All Rise Practitioner Trainings — 2026 dates TBD

e Opioids, Stimulants, and Trauma Summit — expected dates in May 2026

e Mental Health and Substance Use Recovery Conference — expected dates in Oct. 2026
e National Association of Pretrial Service Agencies — expected dates in Sept. 2026

e Police, Treatment, and Community Collaborative - PTACC

DOJ-Funded Trainings

In addition, DOJ is allocating federal Justice Assistance Grant (JAG) funds to support the
following trainings listed below. These sessions will be free to attend, with dates and locations
released in Fall 2025. TAD funds from your TAD grant awards may be used to cover associated
travel expenses (lodging, mileage, and meals, as applicable):

e Cognitive-Behavioral Interventions — Substance Use for Adults (CBI-SUA)
e Motivational Interviewing
e Ohio Risk Assessment System (ORAS)

Training Attendance Strategy

DOJ recognizes that time away from the office can be challenging. Sites may wish to adopt a
"divide and conquer” approach, sending different staff members to different trainings. If using
this strategy, teams are encouraged to share key takeaways with one another afterward to
maximize learning across the site.


https://www.watcp.org/event/2026-statewide-conference/
https://allrise.org/trainings/rise/
https://www.dhs.wisconsin.gov/aoda/opioids-stimulants-trauma-summit.htm
https://www3.uwsp.edu/conted/Pages/Mental-Health-and-Substance-Use-Recovery-Conference.aspx
https://www.napsa.org/home
https://ptaccollaborative.org/

